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MISSION
The Municipal Gratuity Fund (MGF) iz committed to provide em ployvees of municipalities with
optimoum financal security stretiremertand superor relste db enefts.

Thebusiness ofthe MGF isto:

- Mana ge inancial contributionsand assets withthe purp ose of meaxim ising returns,
- Create and proted swealth formembers,

- Fender prompt and excellert zervice.

VA LUES
Our members are our most valued asset and are treated with:
- Integrty - Transparency - Resped
- E quality - Empathy - Sincerity
MEMBERSHIP

The MGF is a dynamic defined contribution fund with an asset value exceeding
F12 billion and with more than 30 000 members emploved by municipalities of
Mpumalangs - Gauten% -MarthWWest andLimpopo P rovinces.

- Emplovees older than 15 and younger than 65 years of age employed by a participating
municipality mayjain.

- Mo proof of medical ftness iz regquired.

- once a member has joined the MGFE there iz a 3 month cooling off period during which
such member may reverse his choice and leave the MGF. However after such period the
membet can only leswe the MGF upon terminstion of service with the m unicipsality,

GOVERNANCE

Members st each participating municipality democratically eledt m ember represantativesand each
municipal  coundl ?tppcuints an employer represertative.. These  employer- and member
reprezentatives conditute the General Committee of the Fund shich meetz annually. At these
annual meetings of the General Committee the member- and emplover representatives
respectively elect members ofthe M anagem ent Com mittee . The Management Committes izthe
gowverning body of the Fund in accordance with the Pension Fundzs A and the Rulez ofthe Fund.
The M anagem ent Committes iz constituted as follows:

¥ Memberrepresertatives

2 Employer representative s

3 Independert perzons with special experlise in municipal matters, the pension fund
industry ar economic- and financial matters, appointed by the other members ofthe
M anagement Comm ittes.

The fund is registered in term = ofthe Pension Funds Act, under regigration number 12082825672
The ofices ofthe F und are stuated in Bedfords esewdth 2 limited gaff component of6 people. T his front
office iz responsible or strategic communication, assigtance to members in special circumdances,
trustee zervices, secretarial servicez and monitoing of zervice providers.

COMPLAINTS PROCEDURE

Amember may|odge awitten complaint swiththe Fund intermsof saction 12031 intemms ofthe miles of
the Fund. The contad perzon iz the Prindpal Officer ofthe Fund: MJD Jacohzohn, Tel mo (0114501224
Fax(0111450-1454  Ifthe mem ber iz not satisfied with the outcome ofthe complaint or has not
received the reply within 30 davys such member may then lodge a witten complairt with the
Fenzion FundsAdjudicatar (FFA). The contact detailz ofthe PFA are: enquines@pta.on za Tel
no (0127 3461738, Fax no (0861 693 7472 Address: Riverwalk Office Park, 41 Matrooshbery
Foad, Ashlea Gardens, 0081,

FUNDADMINISTRATION

The Management Com mittes of the Fund outzourced the administration ofthe Fund to Cons Capital
which was later bought out by Sanlam Emplovee Benefits (SEB), a registered retirement un
adminiztrator. They are responsble for all administrative fundions with reference tothe receipt and
processing ofcontrbutions, paym ent ofhenefts housingloans and updsating m emberinform ation.

Members can direct their enguiries regarding administrative matters to SEB (Coris Capital) at
telephone 5(0125 6§ 3-3900 or tolldfree 0800116334, They can also be vizsited at Lords E states,
Office Block &, 276 We st Avenue, Centurion.
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INVESTMENT POLICY STATEMENT {IPS)

Being a defined contribution Fund investment rizk is carried by the member. Thiz meansthatthe
henefits levelz are effeded by market rizks and members may sometime s experience negative
return far shot periodz . Inorderto manage suchrisksthe M GF adopted a Life Stage Model.

LIFE STAGE MODEL (L Sk

The M GF adopted an Investment Policy Statement interms: ofwhich the investim ent objectiveis
togenerate sufficient returns, based on 40 yearsmem bership, in order to enable s member to buy &
penzion eqgual to 75% of pensionable salary st retiremert. To reach this objedive a long term
investmert approach is taken, resuling in four life stage portfolios, namely the Agoressive-,
Moderate- Conservative- and Protective Portfolio. 21l a3s=ts ofthe Fund are invested in the
gandard azset dasses namely equities (shares), fixed income, cash and propeties. The
comhination of asset classes within each portfalio sl differ according tothe peformance objective
ofthe specific porttalio. Members are autom atically allocated to the applicable life Sage portfolio
aocording totheirage. The characteristics ofthe fourlife Sage potfolios are as follows

Life stage1: Aqgqressive Portfolic (AF )

Thiz podfolioizfor mem bers younger than 55 years of age. *See note on autom atictransfer (nexdt
pade paragraphingreen).

Thiziz anaggressive investment partfolio. More money isinvested in equities (shares) andlessin
fixed income investments and property. g reater return can therefore be expected but st an egually
higher rizk. &m ember, howeyver, who izalong way from retirement, cantolerate such higher rizk, as
there iz enoughtime to recover possible lossesand creste wealth.

Life stage 2: Moderate Portfolio (MP )

Thiz portfolio is for members 55 to B0 years of age. *See note on automatic transfer (next page
paragraphingreesn).

Aomoore moderate investment approach iz folloved . Lessm oney is invested ineguities (shares)and
morein fixed incom e investments and property. The return may be less but the risk izalsolower. s
sutable for older members dosarto retirem ent who should not be expozed to the higher igksofthe
Agoressive Partfolio,

Lif 3 C ive Portfolic (CP

Thiz portfolio is for members B1 to 63 yvears of age. *See note on automatic transfer (next page
paragraphingreen).

These members cannot be exposedtio much risk andtherefore their moneywillhe investedin fixed
income invedments, cazh, srudured productz, hedge funds and abaolute return produc s withno
dired exposureto equities(shares)in orderto proted their capital | 1t should be noted that Sructured
producs hedge funds and abzolutereturn products do have exposureto equitie zalbeit hedgedtoa
certain extent.

Life stage 4: Protected P ortfolio (PP )

Thizportfalioiz for members olderthan 63 yearsof age. *=ee note on automatictransfer (nexd page
paragraphingreen).

i embers should not be expposed toinvedment risk s during their 1ad o years. The PP isinveded
inmoneymarket investments with alm ot no Ask of capital o2z but uzually with lowretums. The PP
hasno exposureto equities.
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fembers are automaticslly transferred without prior notice, from one lite stage to the nextasthey
reachthe relevant age. Thistransferis howevernot done at once when reaching therelevant age as
the invegment markets may be very lowe on-such one specific day with negative results for 3
member migrating ¥om the more aggressive to the more conservative Nexd phaze pordfalio) To
preventsuch single dayevent, memberzare antchedrom onelife stagetothe pextin four guateny
batches dudng the finandal vear. The first switch iz done during July taking into account age nexdt
birthday az at 31 July. However new membears being of the relevant age to be switched
automatically whenjoiningthe Fund will not be phased in butwill bie allocated fully tothe next LSM
porialio. Az aluded to below, a member may always exercize in witing, a choice contrary to the
automaticLEM detaultin witing subject to a split betweernva maxim um oftywo LSM portiolios

TheE it Portfolio (EP)

An Ext P odfolio, invegtedin cash, iz usedto proted the members fund credits upontermination of
membership until payment of benefits. A=z =0on a2 a Tennination of Mem bership form (MGFE exit
fonm 1 is received for a memberthe Fund C redit of such mem ber istransferredto the Exit Portfolic.
Thizdoeznot form partofthe m ember investm ent choice 2.

MEMBER INVESTMENT CHOICES

The Fund Creditz of members are automatically invested in the relevart life stage portfolio
according toage. However members may, subjectto certain conditions, exerdze a witten choice if
they wizh to invest contrary to the applicable life stage namely 2P, MF, CP or PP. Invesment
according to the life stage portfolioz iz an integrated investment model in accordance with the [PS
(rvestm ent P olicy Statement). The probabilityis good to obtain the targ eted retum over s long term .
hMembers should therefore be very cautious to chase shot-term returns by electing contrary to the
life stage portfoliosz, with possible dizastrous results, Younger memb ers' should be careful not to ke
owver conseryative and forfeit retumsin the long man . Mem ber Fund Credit may be split between the
four portfolioz (AP, CP, MP and PP 1tos maximum oftao portfolios. Mem bers are therefare not
allowed to be invested in more than two investment potfolios st any one dage. Members who
exerdized a member investment choice will rem ain invested acoordingly until witten notif cation to
the Fund otherwize . If & member elects to st hevhis invedment between two partfolios, the
different retum= of each invesment potfolio will causze a ditt from the chosen percentage s zplit.
M embers' Fund Credits will not autom aticallybe rebalanced tothe orginal chosen perce ntage split
beg\.nieen the two potfolios. A new option farm must be submitted when a mem ber warts such
rebalance.

Member investment choices may be done at any tim e in respect of the fund credit and monthly
contributions acrozsthe &P MP, CP and PP, subjectto certain conditions abtainable upon reguest .
O ne chaoice per vear is free of charge but subsequent choices require a switching fee . A mem ber
investment choice isusuallyimpl emented within three to five business days from receipt.

CONTRIBUTIONS

= Members
M embers contribute st a minim um rate of 7 5% of their annual salaty swhich contribution is
allocated intotaltothe member'sFund Credit.

] Employers

For members whojoined before 1 July 201 2the standard cortribution rate ofemployers is
22% ofa member's penzsionakle income . Formembers jaining after July 2012 it iz18%.In
total 5% iz wtilised to finance risk benefts (approxim stely 4 25% and administration cosgs
[approximately 0.75%). The halance ofthe employver's contribution iz credited direct yto the
membetr's Fund Credit. E mployers may, withthe consert of mem bersand the Management
Com mittee  contribute ata lover or higher rate, subjectto such conditionz asimpozed bythe
Managem ent Committes.
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. Contract Appointments Gotal cost to council)
Suchmem bersmay sructure their contribution s according totheir requirements but subjed
tarthe foll ovdng minim &

2% (minimum lemployer cortribution.
Ta%minimum)employeecontribution.

There are ather options that may be more tax eficient but such members are advsadto
contact the Fund Administrator or atax expert to givethem the neceszary asziztance.

THE COMPOSITION OF THEMEMBERA CCOUNTS

FUND CREDIT

Al morthly contributions, excluding contibutionsto risk benefts and adm inigration costz pluz all
bonuses be i postive or negative, are allocated tothe Fund Credit account of members. Members
will be able to zee the value of their Fund Credit on a daily basis once they have registered on the
wehsite.

Athough contibutions accum ulate inthe member's Fund Credit account, it remains a Fund asset
and accruestothe member only ontermination ofm embershigp.

RETIREMENT AGE see alzo notesfurther on.

- Mormal retirem ent age is6Syears.

- Mem bersmay voluntarily retire from age 50

- An extended retirement age up to 69, on condition that the employver and member mutually
agres accordingly, izallowed . The usual cortribution s swill continue

Athough the benefit does not differ whether a member retires ar resigns it may be tax efident to
retire rathier thanto resign. M oreinformation iz availakle onrequest,

BENEFITS

TheMGE iz g defined contribution retirem ent fund [DC fund) swhere the member will alvays, even
upon resignation, be entitled to &t leaszt all member contributions plus the contributions of the
emplover atterthe contributions for rizk benefits and adm inigration cost have been deducted plus
orminuzthe netreturn.

Thehenefits are asfoll oves:

. RESIGHATION AND DISMISSAL
- Alumpaum egualtothe member'statal Fund Credit.

. RETIREMENT
- nretirementa member will become entitled to an annu ity obtained by appropristion of
the Fund Credit on that date lesz any amount he electztotake az a lump sum . Such
annuity mu be arranged with an external insurer. & member may eled to take any
pottion, even 100%, ofthe Fund Credit asa lum p sum payment.
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* DEATHOFAMEMBER Seealsonotesfurther on.
= Nbmrbers wiHEmore thar Syears 'membersRip:
¥ Alumpsum equalto fourtime zannual salary PLUS Fund Credit

= Nbmrbors with fess thanr Syears 'members fip:
¥  Unnatural causes & lum psum equalto fourtim esannual salary
PLUS Fund Credit
¥ Hatural causes Alump sum equaltotwotim esannual salary
PLUS Fund Credit

2 FAMILY FUNERAL PLAN
Family funeral coveris paidto mem bersandtheir families as folloves fom 1 July 2013

hiem ber F30.000
Shouse R20000
Children
= 4.2 vearst R 6 000
= 1 -153years F G000
= Stillbornto 1 year R 3000

*Fulltime studert upto 25 vears and permanent dizabled children irve spective of age,
inzluded.

TheBenefitz Claim Fonn izavailable from SAHLAM. The email addres:s for submi szion of
daimz iz sgijhbi@eaniam .co zaand fax numberiz 012 3391375,

»  MEDICAL DISABILITY (See also notesfurther on)
Amember who gualifies for a medical disability beneft will be entitled to four time z annual

zalary or Fund Credit, whichever is the greater, up to the age of B0 after which the beneft
acales down monthlyuptotheage of BStotwotimes annual salary or Fund Credit whichever
izthe greater.

HOWEVER

a mem ber who has lessthan five years' membership and gualifies for & medical disability

henefitdue toaninjury, illness or condition which heishe:
= knewabout or could rea sonably be expectedto know about;
L wa sdiagnosed withe
. wa streated for; or

= displayed symptoms of
withintwe lve m onths preceding the comm encem ent of mem bership oftheFund, shall be
ertitled to the greater oftwotim ez annual 5 lary or Fund Credit.

HOTE S: T} Eizk beneftz (desth and disakilty) are subject to adjustment
depending onthe claims expenence. The actuary ofthe Fund monitars
thiz on a continuous basiz to advize the Management Committes
(Board of Trustees1to make adiugtm ents timeously. Enguiries should
be madeto verify whether any changes weremade inthis regard since
the dateofthe brochure
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21 Inthe event of a member joining the Fund after 26 April 2013
betweenthe ages of 60 and 65 the death and disability benefits
will be limited to 1 times salary and not 2 times salary or 4 times
salary az mentioned hereinbefore. Seealzonotedbelowe

31 The benefit accrues as an annuity but the member may by prior
natification tothe Fund eled totake any podion, even 100% of the
bheneft asalump sum payment

47 Inthe event of a member staying on after 63, no contribution will be
made in regped of fisk beneftz and therefore no risk benefits
(funeral, death & disahbility) will be payable. The total contribution
made by the member and an em ployver afer 65, will be allocated to
the membet's fund oedit except the podion ulilized for the
adminigrative costs approxdimately 0 7S percant.

. REDUNDANCY OR RETREMCHMENT
A member who becomes redundant of iz retrenched iz ertitled to the member's tatal Fund
Credit plus an additional amount inanced by the emplover. Payment ofthe relevart beneft
iz subjed to receipt ofthe emplover's contribution. The additional amount iz determined
according to years prior to nomnal retirem ent. The maximume ad ditional amount payable iz
equaltotheF und Credit.

Retrenchment benefitsfor members appointed on contract may vary intenms of the
contract entered into between employer and employ ee.

HOME LOANS

The MGF uzed to grant home loanz from the member's fund aredit. Thiz direct home loan
cheme has been replaced from 1 June 2007 by & pension-backed home loan scheme.,
Standard Bank and First Mational Bank (FMB) have been appointed az zervce providerzin this
regard. Amembermayapply for ahome [oan with StandardBank and First Mational Bank (FMNB
uptoamaximum ofs0% ofthe member'sFund Credit. The loan iz granted against the zecurity
ofthe member's fund credit. Members mud comply with all the requirements ofthe Mational
Credit &Act to qualify for such loan. Loan application s must be lodged with Standard Bank
telephoneno, 0561 009423 or FRB at 0860762 275 .

Members with exigting housing loans granted directly fromtheir Fund Creditsintenmms of
the previous dispensation may maintain such direct loans or transfer them to Standard
Bankor FHB. A member may onhy have a pension homeloan with efther Standard Bank or
FHB and not with both. Loans may betransfermmed between Standard Bank or FHB.

NOMINATION FORMS

Members should completethe prescribed nomination of beneficianesformand submit
it together with copies of 1.0 or birth certificates. If available to
mgfbeneficiany@sanlamec o za or fax to (012 ) 683 -3 996, This will expedite the payment
of death benefits. Plea s2ma ke surethat thetotal percentage equals 100%.

FINANCIAL ADVICE

The MGF anditz employees are nat registered az finandal advizors and are by laswprohibited
from giving any financial adyvice, [t may only furnish factual inform stion. |f mem bers need
financial advice they should abtain it from registered finandal advizors. The Fund canbe
approached for contad detailsoffinancial adsisors
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MGF STAFF AT THE REGISTERED OFFICE OF THE FUND:

Creveald Jacaobsahn Chief Executive Officer
Linda Blignaut FersonalAssistant
Hestervan Rensburg Administrative officer
Eleanar M oteni Administrative officer

Piet Ntuli Stanley Muremi
Chief Communications Officer Senior Communications Officer
Cell: 078 404 3676 Cell: OV 532 1912
email: piet ntulifmgfund.co.za email: stanley.muremi@mgfund.co.za
CONTACT DETAILS:

REGISTERED OFFICE:
14 Bedfordyiew Office Park, 3 Riley Road, Bedfordview, 2007
Frivate Bag * 1190, Bedfordview, 2003
Tel: (011) 48012245 « Fax ([011) 450-1454
Website: wwwe rmymof.co.za

FUND ADMINISTRATOR:

SANLAM EMPLOYEE BENEFITS (SEB) CORIS CAPITAL
Lords Estate, Office Block B, 276 West Avenue, Centurion, 0157
Frivate Bag ¥14, Highveld Park, 0169
Tel: (012) BE3-23900 or 0300 118 334 toll free = Fax: (012)E83-3094
YWebsite: waew retirementfundweb.co. za

HOME LOANS:

All enguiries about pension-backed housing loans must be
directed to Standard Bank at telephone number 0861 009 429
or
First Mational Bank attelephone number 0860 762 278

Indeminity Statement
The MGF does not accept liabil ity for any loss, dam a%e or expenze that may beincurred az adirect result
of conseguence of reliance wpon the information inthis document. 11there is amy conflic between the

imformation inthiz document the Rulesatthe Fundwill presail.
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